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1. Dr. Digvijaysinh Thakore
I chose Dr. Digvijaysinh Thakore.  I chose this theorist because he defines conflict in a socially relatable way, that everyone can understand. His theory of conflict is applicable in everyday life since we all have differences that may intimate disagreements between us. According to Dr. Digvijaysinh Thakore, conflict can be defined as a disagreement between two or more people, or groups of people, where everyone or every team is trying to gain acceptance of their opponents.  Such disagreements are inherent in the relations between every human and are part of the competition process that is required for survival and successful evolution of all species and even in the search for different and improved ways to manage the limited resources and cope with the stress from environmental changes, (Tesfaye, 2019).
According to his definition, it comes out clearly that conflict exists between people, groups of people, staff in organizations, or between companies with which are related in a way. According to Tharoke, these disagreements arise from the differences people have and hence can be avoided. However, this is opposed to Coser who defines conflict as a function that serves as a resolution to unite a group of people or assist in re-establishing a union where a threat had been experienced through an unfriendly feeling among the members of a group. On the other hand, the two theorists relate in the idea that conflict arises due to differences in a group or the differences people have. 
1. Professor Robert Miles 
I chose Professor Robert Miles I chose this theorist because he has developed interesting theories in the fields of racism and ethnic studies which have made significant contributions. According to Professor Robert Miles, conflicts are actions places on a group of people or an individual by another group of people or an individual which result in other issues when the group or the person perceives the actions as opportunities for gaining an added advantage to the group doing it. His definition of conflict differs from that of Coser in that Coser expresses the conflict as a solution the help reunite a group after actions causing threats that create an unfriendly feeling to the members of a group have occurred while Miles defines conflict as actions that create conflict when the group being acted on notices that the actions were done for the advantage of the group doing them, (Cole, 2016).
Miles drew on structuralism Marxist theories of capitalism in his early work to provide a historically informed explanation of racism and migrant labor. This viewpoint puts the study of racism at the center of political economy. Miles, on the other hand, is most known for his rejection of the 'race relations' paradigm and his insistence that sociologists use the term 'racialization' instead of ‘race’. Miles' work was rich in both theoretical clarity and historical depth, and his contributions are still worthy of careful examination today, (Ashe and McGeever, 2011).
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